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�h�>�D�[�^��PURPOSE AND STATEMENT ON HAZING: 
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DEFINITIONS:  

HAZING is defined as any intentional, knowing, or reckless act, occurring on or off the campus of an 

educational institution, by one person alone or acting with others, directed against an individual that 
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POLICY PROCEDURE: 

The University adheres to the University of Louisiana, Monroe Hazing Policy, University of Louisiana 

System policy on hazing; the Board of Regents Uniform Policy on Hazing Prevention, and applicable state 

laws.     

This �‰�}�o�]���Ç���‰�Œ�}�À�]�����•���š�Z���š���^�Z���Ì�]�v�P�_���]�v���o�µ�����•�����µ�š���]�•���v�}�š���o�]�u�]�š�������š�}�����v�Ç���}�(���š�Z�����(�}�o�o�}�Á�]�v�P���š�Z���š���]�•�����•�•�}���]���š������
with pledging, being initiated into, affiliating with, participating in, holding office in, or maintaining 

membership in any organization:  

(1) Physical brutality, such as whipping, beating, striking, branding, burning, shoving, electronic shocking, 

blindfolding, paddle swats, bondage or restriction, or placing of a harmful substance on the body, or 

similar activity.  

(2) Physical activity, such as sleep, food or drink deprivation, exposure to the elements, confinement in a 

small space, calisthenics, forced exercise, jogs or runs that subjects the other person to an unreasonable 

risk of harm or that adversely affects the physical health or safety of the individual or causes severe 

emotional distress.  

(3) Activity involving consumption of food, liquid, or any other substance, including but not limited to an 

alcoholic beverage or drug, that subjects the individual to an unreasonable risk of harm or that adversely 

affects the physical health or safety of the individual or causes severe emotional distress.  

(4) Requiring or coercing someone to perform public stunts, buffoonery, personal or group servitude 

(washing cars, running errands, cleaning), wearing apparel which is uncomfortable, conspicuous or not 

normally in good taste and may cause severe emotional distress or humiliation.  
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Acts 635, 637, and 640 of the 2018 Regular Session and Act 382 of the 2019 Regular Session of the 

Louisiana Legislature amend prior law regarding Hazing and applies to each institution and organization 

in the education institution, defines the legal criminal consequences of fines and terms of imprisonment 

as part of criminal law and provides the student found to be guilty of hazing shall be dismissed, 

suspended, or expelled from the educational institution for at least one semester, quarter, or 

comparable academic period if criminally charged.  

The law creates the crime of criminal hazing which prohibits any person from committing an act of 

hazing as defined by the law, regardless of whether the person voluntarily allowed himself to be hazed 

or consented to the hazing. The law provides for the following penalties:  

(1) A fine of up to one thousand ($1,000.), imprisonment for up to six months, or both.  

(2) If the hazing results in the serious bodily injury or death of the victim, or if the hazing involves forced 

or coerced alcohol consumption that results in the victim having a blood alcohol concentration of at 

least .30 percent by weight based on grams of alcohol per one hundred cubic centimeters of blood, the 

person who committed the act of hazing shall be fined up to ten thousand ($10,000.), and imprisoned, 

with or without hard labor, for up to five years.  

The law also provides that if any person serving as a representative or officer of an organization, 

including any representative, director, trustee, or officer of any national or parent organization of which 

any of the underlying organization is a sanctioned or recognized member at the time of the hazing, knew 

and failed to report, as soon as practicable under the circumstances, to law enforcement that one or 
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administrator. Any violation of this Policy shall be investigated, and appropriate disciplinary action 

taken.  

If an organization has taken disciplinary action against one of its members for hazing or has reason to 

believe that any member of the organization has participated in an incident of hazing, the organization 

shall report the incident to ULM and to Law Enforcement as soon as practicable and shall include all 

information and details received by the institution relative to the alleged incident, with, no information, 

being redacted, including the name of all individuals alleged to have committed the act or acts or hazing 

identified in the report.  

When the institution receives a report of an alleged incident of hazing, the institution shall do both of 

the following:  

1) Report to law enforcement as required by Act 382. This shall be reported as soon as practicable under 

the circumstances to law enforcement and shall include all information and details received by the 

institution relative to the alleged incident, with, no information, being redacted, including the name of 

all individuals alleged to have committed the act or acts of hazing identified in the report.  

2) Document in writing all actions taken regarding the report including but not limited to the date the 

report was received, reports made to law enforcement as provided in R.S. 14:40.8, and any other 

�]�v�(�}�Œ�u���š�]�}�v���Œ���o���š�]�À�����š�}���š�Z�����]�v�•�š�]�š�µ�š�]�}�v�[�•���]�v�À���•�š�]�P���š�]�}�v�U���‰�Œ�}�����•�•�]�v�P�U�����v�����Œ���•�}�o�µ�š�]�}�v���}�(���š�Z�����]�v���]�����v�š�X�� 

Any educational institution, or any representative officer of an organization, including any 

representative of a national or parent organization, who fails to comply with the provisions of Act 382 

may be subject to a fine up to $10,000.    

Organizations and Institution are required to document the alleged act or acts of hazing in writing via 

the standardized forms. These online forms are available at https://www.ulm.edu/forms/ 

or   https://www.ulm.edu/studentlife/.  

I. Organization Reporting Form  

II. II. Institution Reporting Form    

Any person who believes he or she has been the victim of hazing, or any participant, witness, or person 

with knowledge or belief of conduct which may constitute hazing shall report the alleged acts 

immediately to an appropriate university administrator or to the Dean of Students located in the Office 

of Student Services at 318.342.5350 or online at the following link: 

(https://cm.maxient.com/reportingform.php?UnivofLouisianaMonroe).  

Silent Witness Reports may also be submitted online at the following link:  

(https://webservices.ulm.edu/wsforms/viewform.php?fid=silent_witness) or anonymously through the 

University Police Department at 318.342.5350.  

Each will take appropriate action to respond to such a report. More information regarding how to report 

an incident and additional information on the University conduct process may be found online at the 

ULM Hazing website (https://www.ulm.edu/studentlife/hazing/index.html). Faculty, staff, university 

employees and/or administrators as well as contractors and volunteers shall be particularly alert to 

possible situations, circumstances or events that might include hazing.  



Page 10 of 14 
 

Any such person who receives a report of, observes, or has other knowledge or belief of conduct, which 

may constitute hazing, shall inform the Dean of Students immediately.  

Sub�u�]�•�•�]�}�v���}�(�������P�}�}�����(���]�š�Z�����}�u�‰�o���]�v�š���}�Œ���Œ���‰�}�Œ�š���}�(���Z���Ì�]�v�P���Á�]�o�o���v�}�š�����(�(�����š���š�Z�������}�u�‰�o���]�v���v�š���}�Œ���Œ���‰�}�Œ�š���Œ�[�•��
future employment, grades or work assignments.  

Violations of this policy by faculty, staff, and other employees are subject to discipline in accordance 

with the State of Louisiana and University policies and procedures governing employee misconduct.  

Any violation involving a crime, an emergency, or an imminent threat to the health or safety of any 

�‰���Œ�•�}�v���•�Z�}�µ�o�����������Œ���‰�}�Œ�š�������]�u�u�����]���š���o�Ç�����Ç�����]���o�]�v�P���õ�r�í�r�í���š�}���Œ��ach local law enforcement officials or on 

campus318.342.5350.  

Disclosure of Information: The disclosure of general information under the consumer information 

�Œ���P�µ�o���š�]�}�v�•���]�v���o�µ�������š�Z�����µ�v�]�À���Œ�•�]�š�Ç�[�•���•�����µ�Œ�]�š�Ç���‰�}�o�]���]���•�U�����Œ�]�u�����•�š���š�]�•�š�]���•�U���Z���Ì�]�v�P�����v�����}�š�Z���Œ���]�v�•�š�]�šutional data 

which is provided annually to all students via electronic postcard.    

ENFORCEMENT: 



Page 11 of 14 
 



Page 12 of 14 
 





Page 14 of 14 
 

 

 

 

 

 


